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Audit
• Financial Statement Audit
• Review and Compilation
• SEC
• Internal Audit                

Co-Sourcing/ Outsourcing
• ERISA

Tax
• Traditional Compliance
• International
• State and Local Tax
• Tax Accounting/FIN48
• Employee Benefits
• Cost Segregation
• Co-Sourcing/Outsourcing

Business Advisors
• Productivity 

Improvement
• Business Valuation
• Forensic Accounting/ 

Litigation Support
• Transaction Advisory 

Services

Wealth Management
• 401(k) Plan Management
• High Net Worth

Corporate Finance
• Mergers and Acquisitions
• Buy Side
• Corporate Finance
• Sell Side

Technology
• Software Solutions
• Process Reengineering
• Security Vulnerability
• Software Selection
• Internal Control 

Assessment
• Review of Ongoing 

Technology Operations

Schneider Downs 
Staffing
• Permanent Staffing
• Temporary Staffing

Schneider Downs 
Meridian
• Performance Improvement
• Turnaround/Restructuring
• Insolvency Services
• Debt Placement



Sign up today to receive our newsletters,
which contain timely content on a variety of 

accounting, tax, business advisory and other updates:

www.schneiderdowns.com/subscribe

Our Thoughts On …

http://www.schneiderdowns.com/subscribe


Facebook: facebook.com/schneiderdowns

Twitter: @Schneider_Downs

LinkedIn: linkedin.com/company/schneider-downs

Please visit our website: www.schneiderdowns.com

Connect with Schneider Downs

http://www.schneiderdowns.com/
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwiL5pyjicrRAhUESiYKHTeSCx0QjRwIBw&url=http://www.freeiconspng.com/free-images/linkedin-logo-png-2026&bvm=bv.144224172,d.amc&psig=AFQjCNFb9xMRCT2WRomAadJv9smVIrc-6Q&ust=1484773181795969


Please complete and return your evaluations 
to the Schneider Downs registration desk after the event.

We greatly appreciate the feedback on today’s session, 
as well as ideas for future topics.

Please Complete Your Evaluation Form



Upcoming Events and Webinars

Pennsylvania 2018 Tax Update (Webinar) – March, 14, 2018

2018 Employee Benefits Forum – March 22, 2018 at the Rivers Club

The Future of Banking: 2018 Pittsburgh Seminar – March 22, 2018 at PPG Paints Arena

The Business of Higher Education (Webinar) – March 26, 2018

The Business of Higher Education (Webinar) – April 30, 2018

Schneider Downs Quarterly Not-for-Profit Breakfast Briefing – May 3, 2018 at the Rivers Club

To sign up for the events listed above visit
www.schneiderdowns.com/events
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http://www.schneiderdowns.com/events


What We Are Hearing:  FAQ on Tax Reform 
and the Not-for-Profit Sector

Presented by:
Eugene J. Logan, CPA



2017 Tax Reform

• Short Title - The Tax Cuts and 
Jobs Act of 2017
– Became Public Law No: 115-97 

on December 22, 2017
– Amends the Internal Revenue 

Code of 1986
– Law passed via the budget 

reconciliation process permitting 
passage by a simple majority vote

– The Byrd Rule
• Due to the Byrd Rule the law may 

only reduce revenue by less than 
$1.5 trillion over the next 10 years 
(practical effect is many provisions 
of new Act sunset prior to 10 year 
window)
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• H.R. 1 – An Act to provide for reconciliation 
pursuant to Titles II and V of the current 
resolution on the budgeShort Title:

The Tax Cuts and Jobs 
Act of 2017



Provisions Impacting Exempt Organizations

• Unrelated Business Income
• Excise Taxes
• Charitable Contributions
• Employee Benefits
• Pennsylvania Changes
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Unrelated Business Taxable Income

• Unrelated trade of business taxable income must be 
separately computed

– Deductions of one trade or business cannot offset 
income of another unrelated trade 
or business for the same taxable 
year (“silo-ing”)

• The term “trade or business” 
is not defined
– Application of the new provision to 

alternative investments of 
pass-through entities such as 
partnerships is unclear
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Unrelated Business Taxable Income

• Application of new Provision on alternative 
investments

– Is each partnership a separate silo?
– Each activity within a partnership
– Can we group?

• Changes to structure  
– Does a C-Corporation make sense?
– Low rate and opportunity to net

• Effective for taxable years beginning after December 
31, 2017
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Unrelated Business Taxable Income

• The value of certain fringe benefits provided to 
employees on a tax-free basis will
be treated as unrelated business 
taxable income (UBTI)
– Qualified transportation fringe 

benefits
– Parking
– On-premises health facilities

• Provision attempts to provide 
parity between tax-exempt 
organizations and taxable corporations

• Effective for amounts paid or incurred beginning 
January 1, 2018
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Net Operating Loss

• New rules:
– Net operating losses incurred by trade or business may

be used to offset income from the same unrelated trade 
or business in another year

– Special transition rule – net operating losses arising in a 
taxable year before January 1, 2018 that are carried 
forward are not subject to the limitation
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Corporate Provisions

• Several corporate provisions will affect exempt 
organizations organized as Nonprofit Corporations

– Net Operating Loss
• Limited to 80% of taxable income
• Infinite carryforward, but no carryback 
• Effective for losses on tax years beginning 

January 1, 2018

– Flat corporate tax rate of 21%
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Corporate Provisions

– Elimination of corporate Alternative 
Minimum Tax (AMT)

– Refund of minimum tax credits

– Changes to Bonus Depreciation and 
Section 179 Deduction Rules

– Like-kind exchanges available only for 
real estate
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Excise Tax on Investment Income

• New 1.4% excise tax on investment income 
of private colleges and universities that 
meet the following criteria:
– 500 tuition-paying students 
– Assets of at least $500,000 per student (daily 

average of full time students or equivalent)
– Institution has more than 50% of their tuition 

paying students in the U.S.

• Assets of all related organizations are 
treated as assets of the institution

• Assets utilized to directly carry on 
educational purposes are excluded

• Effective for tax years beginning after 
January 1, 2018
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Excise Tax on Executive Compensation

• New 21% excise tax on compensation 
in excess of $1 million paid to the five 
highest paid employees for the tax 
year
– Applies to “covered employees”
– Compensation treated as paid when 

rights to remuneration are no longer 
subject to substantial risk of forfeiture

– Exempts parachute payment 
compensation paid to non covered 
employees

• Special Rules apply to remuneration 
paid to licensed medical professionals 
and qualified medical professionals.
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Charitable Contributions

• AGI Limitation on cash charitable contributions 
increased to 60%

• 80% deduction for charitable contributions made 
for university athletic seating rights were repealed

• Exception to the contemporaneous written 
acknowledgement requirement for contributions of 
$250 or more was repealed (exception permitted 
reliance upon an organization’s Form 990 as an 
acknowledgement)
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Charitable Contributions

• Suspension of the Pease Limitation
– Up to an 80% phase-out of itemized deductions for high 

income taxpayers

• Changes to the Gift and Estate Tax Lifetime Exclusion 
($11.2M for 2018)

• Uncertain whether charitable giving will decrease due 
to the changes to individual taxes (i.e., increase in 
standard deduction)
– Year-end check writing
– Indiana University Study
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Employee Benefits
• The exclusion from gross income 

for qualified moving expense 
reimbursements and the moving 
expense deduction have been 
suspended for tax years beginning 
after January 1, 2018 and before 
January 1, 2026

• Employees are no longer able to 
exclude from gross income the 
value of employee achievement 
awards (regardless if the gift is 
given as cash, cash equivalents, 
gift cards, vacations, meals, 
lodging, event tickets, stocks, 
bonds or other securities)
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Employee Benefits

• Pick up of qualified transportation or qualified 
parking as income

• Credit for Family Medical Leave payments
– Applies to exempt organizations?
– Offset to UBIT and Parking Fringe Tax
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Pennsylvania Changes – Act 43
• Enacted in October 2017, effective January 1, 2018

• PA Notice 2017-01 issued December 14, 2017

• Requires PA income tax withholding on certain 
compensation or business income payments over $5,000 
made to nonresident nonemployees, or certain 
disregarded entities if the disregarded entity has a 
nonresident member

• Applies to non-resident non-employees if a federal Form 
1099-Misc is required to be filed
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Pennsylvania Changes – Act 43 (Cont.)
• Business income payments includes royalties, rents and 

other payments made pursuant to a lease

• Subsequent relief from the Pennsylvania Department of 
Revenue provides that the income subject to withholding 
will not be subject to assessment for failure to withhold for 
a period ending prior to July 1, 2018
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Other Provisions

• Elementary and secondary school expenses (up to 
$10,000 per year) qualify toward qualified tuition 
programs.  The provision applies to contributions 
made after Dec. 31, 2017

• Discharge of student debt is not taxable if the 
discharge is due to the student’s death or 
disability.  The provision applies for tax years 2018 
through 2025
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Not Included in the Final Act
• Private foundation excise tax reduction on 

investment income
• Private foundation excise tax on failure to distribute 

income
• Exception from excess business holdings tax for 

independently operated philanthropic business 
holdings

• 501(c)(3) organizations permitted to make 
statements related to political activities (“The 
Johnson Amendment”)

• Additional reporting requirements for donor advised 
funds

• Licensing of an organization’s name or logo 
considered UBTI

• Elimination of research exemption from UBTI unless 
results freely available to the public
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Not Included in the Final Act
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• The following provisions related to 
education were not repealed:
– Deduction of interest on student loans
– Deduction for qualified tuition and 

related expenses
– Exclusion for qualified tuition reduction 

programs
– Employer-provided education assistance

• Employer-provided housing exclusion
• American Opportunity Tax Credit



Going Forward
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Going Forward

• Diligently track and document expenses incurred 
with unrelated business taxable income (UBTI)

• Consider the impact of the tax reform changes on 
the deferred tax provision

• Review and revise budgets to account for tax 
changes made to employee benefits
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Schneider Downs Not-for-Profit 
Breakfast Briefing Discussion

Beth Smith and David Iganski, Sentric



Tax Cuts and Jobs Act
(TCJA)

Payroll Topics

Beth Smith and David Iganski, Sentric

Presenter
Presentation Notes
Major tax reform was approved by Congress in the Tax Cuts and Jobs Act (TCJA) on December 22, 2017. The IRS is working on implementing this major tax legislation that will affect both individuals and businesses. 



TCJA Federal Withholding Tables

• Notice 1036 - Release of 2018 Withholding Tables

• Standard Deduction Increase
– Individuals/Married Filing Separately – from $6,530 

to $12,000
– Heads of Household – from $9,350 to $18,000
– Married Filing Jointly – from $12,700 to $24,000

Presenter
Presentation Notes
On January 11th, the IRS released Notice 1036 outlining the updated 2018 withholding tables in accordance with the Tax Cut and Jobs Act of 2017. The new withholding tables reflected some of the more important items from the Tax Cuts and Jobs Act.�So, what were those items that affect most of America?Standard Deduction increased�For individuals and married couples filing separately, deductions increased from $6,350 to $12,000. For heads of household – deductions went from $9,350 to $18,000. And for Married Couples filing jointly deductions went from $12,700 to $24,000. The standard deduction nearly doubled across the board! 



TCJA Federal Withholding Tables
• Tax Rates and Brackets Decreased

Slight decrease in rates and adjusted income ranges

• More Accurate Withholding Throughout the Year
Reduce over- and under-withholding

Presenter
Presentation Notes
Tax Rates and Brackets Decreased�The adjustment to the tax rates and brackets for the 2018 Withholding Tables saw rates and adjusted income ranges decrease slightly.More Accurate withholding throughout the yearThe adjustments made to the withholding tables also had the goal to ensure more accurate withholding federal taxes throughout the year. 



TCJA W-4 Concerns & Reactions
• Under-Withheld

– Turbo Tax’s W-4 Withholding Calculator
– H&R Block’s W-4 Calculator
– IRS – End of February 2018

• New W-4 Form - End of February 2018

• State Withholding 

Presenter
Presentation Notes
Under-withheld�I know that I just mentioned that one of the goals of the new withholding tables is to ensure more accurate withholding throughout the year. But there is a concern that taxpayer’s choices on the W4 made in the past may cause your taxes to be under withheld. Specifically, those individuals with more complicated tax situations – for example people who itemize deductions, couples with multiple jobs, or individuals with more than on job in a year. The IRS suggests that each taxpayer review their withholding with their online calculator. Though the calculator was not immediately updated with the new withholding tables for 2018, they do suggest that you do some analysis on your end, which you should do each year. By the way the IRS was supposed to have the calculator updated by the end of February. Perfect timing -  considering the subject matter and the timing of today’s meeting. UDPATE ON CALC??? No worries though, I found 2 pretty nice withholding calculators on TurboTax’s and H&R Block’s websites. W-4Speaking of timing – the new W-4 is also supposed to be updated by the IRS by the end of February. UPDATE ON W4??? No additional guidance has been given on the W-4 other than the 2017 W-4 will work with the 2018 withholding tables.State Withholding�Many states are working diligently to react to the Tax Cuts and Jobs Act of 2017. Because this tax law is new to everyone, most proposals and bills at the state level are at a number of different stages. Most of the efforts focus on the removal of the personal exemption on the federal level. In 2017, there were 21 states that accepted the federal W-4. Now these states need to decide where or not to preserve their own exemptions so that there would be now tax increase their residents.�There are several different ways states are attempting to help taxpayers ranging from Vermont proposing a bill that would introduce their first personal exemption and standard deduction to the state of New York looking to offer an opt-in payroll tax starting in 2019. 

https://turbotax.intuit.com/tax-tools/calculators/w4/
https://www.hrblock.com/w-4-calculator/#/en/payCheck


TCJA Taxation of Transportation Fringe 
Benefits

2017 2018
• Allow employee pretax dollars
• Allow employers to deduct 

contributions
• Expenses

• $255 PEPM 
transportation/parking

• $20 PEPM biking-related

• Allow employee pretax dollars
• Allow employers to deduct 

contributions
• Expenses

• $260 PEPM 
transportation/parking

• $20 PEPM biking-related

Presenter
Presentation Notes
Facts:In 2017, employee transit benefit programs allowed employees to use pretax dollars and employers to deduct their contributions of $255 per employee per month in transportation and parking expenses, and $20 per employee per month for biking-related expenses.�For 2018, mass-transit and parking benefits, however, will continue to be tax exempt to employees, who can pay their own mass transit or workplace parking costs using pretax income, through an employer-sponsored salary-deduction program. The tax bill eliminates the business deduction for qualified mass transit and parking benefits, except as necessary for ensuring the safety of an employee. The tax-excludable limit for both transportation and parking expenses will be $260 per month. In regard to the biking benefit, the legislation suspends the exclusion from gross income and wages for qualified bicycle commuting reimbursements until 2026. Employer reimbursements for bicycle commuting expenses are taxable and subject to payroll taxes and income tax withholding.



TCJA Taxation of Transportation Fringe 
Benefits
Considerations:
• Unrelated Business Taxable Income (UBTI) of a tax-

exempt institution will include the value of any qualified 
transportation fringe benefit provided pre-tax to 
employees.

• Employers may still need to offer transportation benefits.
• Employers could evaluate the loss of the deduction 

(decrease in corporate tax rate from 35% to 21%).

Presenter
Presentation Notes
Considerations:Generally speaking, non-deductible transportation benefit expenses will cause tax-exempt entities to incur unrelated business taxable income (UBTI).Employers may still need to offer transportation benefits to stay competitive and to comply with state and local laws, such as New York.Employers should evaluate whether or not the decrease in the corporate tax rate (from 35% to 21% starting in 2018) will offset the loss of the deduction.



TCJA Tax Credit on Leave/FMLA

2017 2018
• No credit • Federal tax credit for employers 

that provide paid family and 
medical leave to their 
employees

• Requirements
o Provide 2 weeks of leave
o Minimum 50% of regular earnings

• Credit
o Range increments from 12.5% (if half 

of earnings) to 25% (if entire 
earnings)

o Only applicable toward workers 
earning less than $72,000 per year.

Presenter
Presentation Notes
Facts:Beginning 2018, the bill puts in place a federal tax credit for employers that provide paid family and medical leave to their employees. Eligible employers can claim a general business credit equal to a percentage of wages paid to qualifying employees on leave under the Family and Medical Leave Act (FMLA).�To receive the credit, employers will have to provide at least two weeks of leave and compensate their workers at a minimum of 50% of their regular earnings. The tax credit will range from 12.5% to 25% of the cost of each hour of paid leave, depending on how much of a worker's regular earnings the benefit replaces. The government will cover 12.5% of the benefit's costs if workers receive half of their regular earnings, rising incrementally up to 25% if workers receive their entire regular earnings.Employers will only be able to apply the credit toward workers who earn below $72,000 per year.Both full-time and part-time workers, if employed at the organization for at least a year, must be offered paid leave for an employer to be able to claim the tax credit. In addition, employers must allow part-time employees to take a commensurate amount of paid leave, determined on a pro-rata basis.



TCJA Tax Credit on Leave/FMLA
Considerations:
• Employers are waiting for more details, including 

guidance from the IRS.
• Employers should review state and local leave legislation 

to avoid conflicts with a program.

Presenter
Presentation Notes
Considerations:Employers are waiting for more details in forthcoming regulation. As of the second week of January, the IRS and the Treasury Department had yet to post official guidance regarding the credit, such as frequently asked questions and answers, nor had they issued proposed or interim tax regulations.Employers should review state and local leave legislation to ensure there are no conflicts with the leave credit program.



TCJA Taxation of Achievement Awards

2017 2018
• Employer can deduct up to $400 

(or up to $1,600 for certain 
plan)

• Employee can exclude the 
award from income

• Same concept, but…
• Does not apply to cash, cash 

equivalents, gift cards/coupons/ 
certificates, vacations, meals, 
lodging, tickets (sporting or 
theater), securities, and other 
similar items

Presenter
Presentation Notes
Facts:Currently, an employer's deduction for the cost of an employee achievement award is $400 for awards of "tangible personal property" given to any one employee annually that are not classified as qualified plan awards. IRS regulations in Publication 15-A define "employee achievement award" to include length-of-service awards, safety awards and awards given during "meaningful presentations." The award should "not create a significant likelihood of the payment of disguised compensation”. A higher limit of $1,600 applies to qualified plan awards bestowed under a written plan that does not discriminate in favor of highly compensated employees, but there are additional limitations. For instance, an award cannot be treated as a qualified plan award if the average cost per recipient of all such awards is more than $400 in a given year.Employee achievement awards that are deductible by an employer (or would be deductible but for the fact that the employer is a tax-exempt organization) can be excluded from an employee's taxable gross income.The tax legislation states that awards of tangible personal property may still be treated as deductible by the employer, but provides that tangible personal property exclude cash, cash equivalents, gift cards, gift coupons or gift certificates (other than arrangements conferring only the right to select and receive tangible personal property from a limited array of such items pre-selected or pre-approved by the employer), or vacations, meals, lodging, tickets to sporting or theater events, stocks, bonds, other securities, and other similar items.



TCJA Taxation of Achievement Awards

Consideration:
• Employers will need to identify awards that are now 

taxable fringe benefits and deduct payroll taxes 
accordingly.

Presenter
Presentation Notes
Considerations:Kind of a simple one - Employers will need to identify awards that are now taxable fringe benefits and deduct payroll taxes accordingly.



TCJA Taxation of Other Fringe Benefits

2017 2018
• Moving expense 

reimbursement paid by an 
employer excluded

• Onsite gyms corporate 
deduction allowed

• Meals corporate deduction 
allowed in full (de minimis
fringe benefit)

• Moving expense 
reimbursement fully taxable 
(with exceptions)

• Onsite gyms deduction 
repealed (employee exclusion 
remains)

• Meals corporate deduction 
repealed, but expands the 50% 
limit to de minimis fringe 
benefit (employee exclusion 
remains)

Presenter
Presentation Notes
Facts:Moving ExpensesPreviously, an employee could exclude qualified moving expense reimbursements paid by his or her employer for the reasonable expenses of moving. These amounts are also excluded from wages for employment tax purposes. The act suspends both the business deduction and the exclusion from taxable income for recipients of employer-paid moving expenses through 2025, except for certain active-duty members of the armed forces. Additionally, job-related moving expenses paid for by the individual and not reimbursed by an employer are taxable.Onsite GymsThe deduction for onsite gyms is repealed, treating funds used to pay for on-premises athletic facilities as unrelated business taxable income. Employees, however, can continue to exclude the benefit from income after 2017.MealsThe deduction for expenses related to employee meals is repealed. However, the tax act also expands the 50% limit to de minimus fringe benefits to onsite eating facilities through 2025. Afterwards, employer costs for providing food and beverages to employees through an onsite facility are not deductible. Employees can continue to exclude the benefit from income.



TCJA Additional Revisions to Note

2017 2018
• ACA individual mandate in 

place
• Retirement plan loans due at 

termination with offset rollover 
within 60 days

• 529 savings for future college 
costs

• Employee business expenses 
deductible as itemized 
deduction

• ACA individual mandate
ended*

• Retirement plan loans offset 
rollover extended to due date of 
individual tax return

• 529 asset use expanded 
including grade school and ABLE

• Employee business expenses 
no longer itemized deduction

* 2019 tax filing

Presenter
Presentation Notes
Facts:ACA individual mandateThe 2017 tax act effectively repeals the Affordable Care Act's requirement that most Americans obtain ACA-compliant health coverage, effective in 2019 (tax filing). The legislation reduces the tax penalty for going without coverage to $0. It will not alter the ACA's mandate that employers with 50 or more full-time equivalent employees offer their full-time workers ACA-compliant health coverage, nor will it change employer reporting obligations under the ACA.Defined contribution retirement plansUnder current rules, participants with a plan loan outstanding must repay the loan within 60 days of their departure. Those who fail to do so are considered to have defaulted on the loan and must pay income tax on the loan's balance. Borrowers younger than 59½ also must pay a 10% penalty. Borrowers may avoid having their loan become a taxable withdrawal by contributing to an IRA or to another qualified employer plan in an amount equal to the defaulted loan. The contribution is then treated as a rollover that offsets an outstanding loan amount after separation from employment and, under current law, must be made within 60 days of the employee's departure. The tax act extends this deadline to the latest date on which the participant can file his/her tax return for the year of the loan default. 529 Educational Savings PlanA 529 plan is a tax-advantaged savings vehicle designed to encourage saving for future college costs. The tax law now allows 529 plan assets to be used to pay elementary and high school tuition, in addition to college tuition and related college expenses, such as books and often room and board. The tax overhaul also enables savers to transfer up to $15,000 a year from a 529 plan to a 529 ABLE account that offers tax-advantaged savings for those who become blind or disabled before age 26, without affecting eligibility for benefits such as Medicaid.Employee Business ExpensesPrior to the tax act, an employee who itemized tax deductions could deduct the expenses as a miscellaneous itemized deduction "to the extent that the aggregate miscellaneous itemized deductions exceeded 2% of the employee's adjusted gross income”. Beginning 2018, miscellaneous itemized deductions are no longer allowed. If an employer reimburses an employee for a business expense, the reimbursement is tax-free to the employee. However, if the employer does not reimburse the employee's business expense, the employee can no longer claim a tax deduction for the expense.



Act 43 of 2017

Presenter
Presentation Notes
Act 43 of 2017 created a withholding obligation for certain payors of Pennsylvania-source income and lessees of Pennsylvania real estate to non-residents. 



1099 Nonresident PA Tax Withholding
• Withholding is optional for payors/lessees paying less than 

$5,000 annually. If unsure of the total for the year, you are 
encouraged to withhold and remit income tax.

• Governmental payors, including the PA State System of Higher 
Education and its institutions, are exempt.

• Employer can use existing PA withholding account or open 
register for a new one.

http://www.revenue.pa.gov/GeneralTaxInformation/Tax
%20Types%20and%20Information/EmployerWithholdin
g/Documents/1099-MISC_Fact_Sheet.pdf

Presenter
Presentation Notes
The act also requires filing of the Federal Form 1099-MISC with the Pennsylvania Department of Revenue by January 31st of the ensuing tax year.The withholding and reporting law was passed in October 2017, but Pennsylvania Department of Revenue issued an Informational Notice on the subject in December.The Department expects taxpayers to file 1099-MISC with the Department by January 2019.Withholding is optional for payors or lessees paying less than $5,000 annually. However, if you are unsure of the total amount of payments that will be made during the year, the Department encourages you to withhold and remit income tax from all payments made.Governmental payors, including the Pennsylvania State System of Higher Education and its institutions, are exempt from the requirement of withholding on nonemployee compensation and business income.If you already have an employer withholding account and you do not want to report the 1099M separately, you do not have to complete a new registration. However, if you want to report the 1099M separately, you must register for a 1099M withholding account. If an employer is using a service bureau to manage tax filings, they need to be mindful of using the same account if the service bureau is not also processing the 1099M tax payments.PA Department of Revenue will provide additional guidance. Currently, the website has some information including a Fact Sheet – http://www.revenue.pa.gov/GeneralTaxInformation/Tax%20Types%20and%20Information/EmployerWithholding/Documents/1099-MISC_Fact_Sheet.pdf.

http://www.revenue.pa.gov/GeneralTaxInformation/Tax%20Types%20and%20Information/EmployerWithholding/Documents/1099-MISC_Fact_Sheet.pdf


Tax Cuts and Jobs Act
Accounting Considerations

Staci L. Brogan



Tax Cuts and Jobs Act: Accounting Impact

• Enactment Date – December 22, 2017

• Established flat corporate rate of 21%

• Reduces maximum deduction for NOLs 



ASC 740, Income Taxes

• Unrelated Business Income Tax
– Current liability
– Existing deferred tax assets or liabilities: must be 

remeasured and recorded as an adjustment to income 
tax expense

– May also require a reevalation of a valuation allowance



Net Operating Losses (NOLs)

• NOLS generated after December 31, 2017 can be 
carried forward indefinitely; however, are limited to 
80% of the taxpayer’s taxable income.

• Should still be evaluated for realizability on an 
annual basis.



ASC 740, Required Disclosures

• Requires entities to disclose the effect of 
adjustments of a deferred tax asset or liability as a 
result of the enacted changes in tax laws or rates.
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